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The survey was conducted online in the summer of 2022 in three separate 
parts. In the first two parts (A and B) we focused on a representative sample 
of the general population of the Slovak Republic. In the Part C, we surveyed 
women from our contact database. All three parts of the survey achieved sta-
tistically significant results. The surveyed sample was balanced in terms of 
regional representation, marital status, and age of respondents. We captured 
proportionally employed women, unemployed women, and women on ma-
ternity or parental leave.

We focused on three main questions in the survey:

1.	What is the potential of the target group in the Slovak market?
2.	�What are the shared characteristics of the target group of adult women 

(over 18)?
3.	�What are the attitudes and experiences of the target group with respect to 

working in IT?
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SAMPLE SIZE

A. POTENTIAL B. SEGMENT DESCRIPTION C. ATTITUDE AND EXPERIENCE

A representative sample of the 
population of women over 18

Female respondents who passed 
the filtering questions of Part A 

Internal database of graduates  
of Aj Ty v IT

of which the women planning a 
career change and considering 

IT positions 

of which the women that 
completed the questionnaire in 

Part B 

of which the women who met 
the criteria and completed the 

questionnaire
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Potential

26% of Slovak women stated that they consider changing their job in the next 
twelve months, with 24% of this group (10% of the total sample) considering 
an IT job.

However, IT positions, along with banking-related positions, are at the tail end 
of the respondents‘ desired positions. The top-ranking positions were admi-
nistration, sales, and manufacturing. These jobs require relatively low skill le-
vels (unlike IT and banking).
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POTENCIÁL  
 

Dovedna 26 % slovenských žien uvádza, že v najbližších dvanástich mesiacoch budú uvažovať o zmene práce, 
pričom 24% z tejto skupiny (10% z celkovej vzorky opýtaných) uvažuje nad prácou v IT. 
 

  
 

 
IT pozície spolu s pozíciami zameranými na bankovníctvo sa však nachádzajú na chvoste cieľových pozícií 
respondentiek. Popredné miesta obsadila administratíva či predaj a výroba. Sú to zároveň pracovné pozície, 
ktoré vyžadujú (na rozdiel od IT a bankovníctva) relatívne nízku úroveň kvalifikácie. 
 

 
 

POTENTIAL 
26% of Slovak women stated that they consider changing their job in the next twelve months, with 24% of 
this group (10% of the total sample) considering an IT job. 

 

To what extent do you consider IT? 

 

However, IT positions, along with banking-related positions, are at the tail end of the respondents' desired 
positions. The top-ranking positions were administration, sales, and manufacturing. These jobs require 
relatively low skill levels (unlike IT and banking). 

 

Very likely 
Likely 
Unlikely 
Very unlikely 

Definitely yes Probably yes Probably no Definitely no I don’t know

Definitely yes Probably yes Probably no Definitely no I don’t know

Administration 

Sales and brokerage 

Industry and manufacturing

Tourism

Financial Services

Gastronomy

IT

POTENTIAL 
26% of Slovak women stated that they consider changing their job in the next twelve months, with 24% of 
this group (10% of the total sample) considering an IT job. 

 

To what extent do you consider IT? 

 

However, IT positions, along with banking-related positions, are at the tail end of the respondents' desired 
positions. The top-ranking positions were administration, sales, and manufacturing. These jobs require 
relatively low skill levels (unlike IT and banking). 

 

Very likely 
Likely 
Unlikely 
Very unlikely 

Definitely yes Probably yes Probably no Definitely no I don’t know

Definitely yes Probably yes Probably no Definitely no I don’t know

Administration 

Sales and brokerage 

Industry and manufacturing

Tourism

Financial Services

Gastronomy

IT



3

Target group characteristics (Segment description)

Of the data that characterise women as a target group, the most telling is 
the information about women‘s engagement in career change. These are our 
most important findings:
•	� Female respondents prefer to be approached with a job offer.
•	� When they are given a choice between an opportunity for career growth 

or development and enough personal time, they tend to prefer personal 
time. As the data shows, they most often spend it with their families, reading 
books and doing housework (!)

•	� When looking for a new job, female respondents tend to consider a wide 
range of options, rather than focusing on a single market sector.

When exploring shared characteristics of the target group, we also took a clo-
ser look at the concerns women had when considering employment opportu-
nities in the IT sector. Almost 24% of female respondents were concerned 
that they do not have enough knowledge or education to be employed in 
the IT sector. They are discouraged from working in IT by potential overtimes 
or presumable time intensity of such jobs. The third most common concern 
was the high rate of innovation resulting in a need for continuous learning.
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CHARAKTERISTIKA CIEĽOVEJ SKUPINY (Popis segmentu) 

 
Z dát, ktoré charakterizujú ženy ako cieľovú skupinu, majú najväčšiu výpovednú hodnotu najmä informácie 
spojené s angažovanosťou žien pri kariérnej zmene. Z našich zistení sú najdôležitejšie:   
 

• Respondentky preferujú, ak ich s pracovnou ponukou niekto osloví  
• Ak si majú vybrať medzi možnosťou napredovania či kariérneho rastu a dostatkom času na seba, 

preferujú práve voľný čas, ktorý, ako z uvedení vyplýva, trávia najčastejšie stretávaním sa s rodinou, 
čítaním kníh a domácimi prácami (!) 

• Respondentky sú pri hľadaní práce široko zamerané, nepreferujú žiadne konkrétne trhové odvetvie  

 
 
 
 

 
 
V rámci charakteristiky cieľovej skupiny sme sa bližšie zamerali aj na obavy, ktoré ženy majú pri zvažovaní 
pracovných príležitostí v IT sektore. Takmer 24% respondentiek má obavy z toho, že na zamestnanie sa 
v IT sektore nemajú dostatok vedomostí alebo vzdelania. Od práce v IT ich odrádzajú potenciálne nadčasy 
alebo domnelá časová náročnosť práce. Treťou najpočetnejšou obavou je množstvo neustálych inovácií a z 
toho vyplývajúca potreba neustáleho vzdelávania sa. 
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In the light of the above concerns, we focused on the level of IT skills of the respondents. 54% of them 
rated their IT skills/knowledge to be at the beginner level. However, 78% of female respondents with 
basic IT skills considered this situation as remediable and were thus open to improve their IT skill level. 

 

An overwhelming majority of female respondents even said they were open to extra training if it was 
related to a job change. 

Lack of knowledge/education  

Time intensity of the job and overtimes  

Many innovations, continuous learning 

All-men work team, bad work team 

High level of required skills and experience 

Higher age  

Sedentary work, working at a computer 

I have no concerns  

Low salary 

Monotonous work   

Intense work pace 

High responsibility 

IT proficiency:

I’m an expert, I have 
extensive IT experience 

I have relatively good 
knowledge and skills

I have basic knowledge 
and skills
I’m a beginner in the IT 
segment

Other

I consider my IT skills to be:

an advantage - I’m not 
burdened, I’m open to 
new perspectives

A disadvantage, but I 
can overcome it by 
continuous education

A disadvantage which 
would be difficult to 
overcome

Lack of junior positions 

 

In the light of the above concerns, we focused on the level of IT skills of the respondents. 54% of them 
rated their IT skills/knowledge to be at the beginner level. However, 78% of female respondents with 
basic IT skills considered this situation as remediable and were thus open to improve their IT skill level. 

 

An overwhelming majority of female respondents even said they were open to extra training if it was 
related to a job change. 

Lack of knowledge/education  

Time intensity of the job and overtimes  

Many innovations, continuous learning 

All-men work team, bad work team 

High level of required skills and experience 

Higher age  

Sedentary work, working at a computer 

I have no concerns  

Low salary 

Monotonous work   

Intense work pace 

High responsibility 

IT proficiency:

I’m an expert, I have 
extensive IT experience 

I have relatively good 
knowledge and skills

I have basic knowledge 
and skills
I’m a beginner in the IT 
segment

Other

I consider my IT skills to be:

an advantage - I’m not 
burdened, I’m open to 
new perspectives

A disadvantage, but I 
can overcome it by 
continuous education

A disadvantage which 
would be difficult to 
overcome

Lack of junior positions In the light of the above concerns, we focused on the level of IT skills of the 
respondents. 54% of them rated their IT skills/knowledge to be at the begin-
ner level. However, 78% of female respondents with basic IT skills considered 
this situation as remediable and were thus open to improve their IT skill level.

An overwhelming majority of female respondents even said they were open 
to extra training if it was related to a job change.
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Here we see a great overlap with our activities – providing IT training to women. We are pleased 
that female respondents confirmed that our activities helped them to get into the IT sector. 

Survey question: To what extent Aj Ty v IT helped you personally to build a career in the IT sector? 
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Conclusions

With the survey results we gained valuable insights about the basic characte-
ristics of women as a target group for employment in the IT sector, as well as 
about their current potential for employment in technology positions. These 
are the most important of the key findings we have chosen to focus on in our 
future work:
•	� Nearly 40% of women considering a job change are in administrative roles 

at large companies.
•	� Female jobseekers prefer to be approached.
•	� They don‘t have a clear preference as to the field they want to work in.
•	� They consider having sufficient personal time more important than career 

development. They spend their free time with family/friends, books and 
household chores

•	� They are very willing to learn something new if it is related to their job change
•	� What is most important for women is the actual nature of the work they are 

supposed/expected/asked to do.


